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The small, intimate, exclusive nature of 51
Vets is part of what sets it apart. They pride
themselves on having the best people and -
narrowing their focus to 5 specific industries.
This focus enables a robustness of support
that is hard to find elsewhere” "
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SHANE DOOLEY

US Navy SEAL
21-Year Veteran
UCLA, Anderson 2027
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WHY WE'RE
HERE

"Mommy, who decides which Soldiers are going to
deploy to war?”

"Will daddy have to deploy soon?”

“If you and daddy have to deploy, who would take care of us?”

These are the questions | fielded this week on the drive to school with my 9- and 11-year-old military
children. As the daughters of two Army Soldiers, they know all too well the impact of recent world events
on our lives.

These are hard questions. These are hard times. And, | am grateful that so many warriors who came
before me, served alongside me, and will come after me have selflessly committed themselves to
protecting the values our Constitution codified.

During a recent trip to Fort Bragg, | glanced around the playground and realized most of the moms there
had recently deployed spouses. | was struck by the simple realization: some communities bear the brunt
of world decisions vastly more than others. And, these communities often include our military families.
Even more so, these communities almost always include our elite service members: our Special
Operations personnel and our most highly trained pilots.
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51 Vets members are
thriving because of you.
You believe In them.

I've lived this life. My husband and children have lived this life. And now, as a civilian, | get the privilege of
leading an organization completely committed to these same warriors, the ones who have borne the brunt
of the last two+ decades of war, as they pursue their next chapter in the civilian world.

51 Vets exists as a community, a tribe, for our elite service members as they become leaders in the
private sector. From careers in consulting, investment banking, private equity, venture capital, and now
defense tech, our 400+ elite members are thriving.

51 Vets members are thriving because of you. You believe in them. You educate and mentor them. You give
them access to opportunities they never dreamed of,

I'm honored by your commitment. And I'm excited to showcase what we have done, together. Thank you.

-MAGGIE
EXECUTIVE DIRECTOR



THE GAP WE COMMUNITY OF ELITE
EXIST TO CLOSE FOCUSED EXCUSIVELY ON

FIVE INDUSTRIES

Our refined focus and our refined population
are the two things that set us apart.

Every year, exceptional veterans leave military service with
leadership experience, operational expertise, and a proven
ability to perform under pressure. And many also struggle
jUSt kﬂOWiﬂg what exists outside the miIitary. We are helplng INDUSTRIES OF FOCUS
members build a career, a life of thriving post military service.
We don't just place people in jobs.

) ) Investment
The gap is not talent. Private Equity Banking
The gap i1s community and access.

Entrepreneurship
Through
Acquisition
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IMPACT
SUMMARY

WHARTON
BOOTH
COLUMBIA
TUCK
ANDERSON
HBS
STANFORD
FUQUA

JOB
OFFERS

BLACKROCK

WELLS FARGO

APEX

TURNPOINT SERVICES
MCKINSEY

MOELIS & COMPANY
STIFEL

INTERNSHIP
OFFERS

BCG

JP MORGAN
A1A
WINDJAMMER
BDA PARTNERS
RIVERSIDE
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MC3 SOLUTIONS
LB CHASE MECHANICAL
BRANSFORD ELECTRICAL



OUR EXTENDED
NETWORK

ST1UETS IS BUILT ON 2 PRINCIPLES:
Give more than you take.
Relationships are capital.

51 Vets exists because of a growing network of
professionals and organizations who believe in the
leadership potential of veterans.

STRATEGIC TALENT PARTNERS
Hiring partners who provide internship and career opportunities.

CORPORATE PARTNERS
Organizations providing collaboration, expertise, and program
support.

MENTORS
Industry professionals who volunteer their time and experience to
guide members through pivotal career transitions.

CORPORATE SPONSORS
Organizations providing financial and in-kind support to expand
the impact of 51 Vets.
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FINANCIAL
TRANSPARENCY

51 Vets operates with a clear priority: maximize resources that directly support
member outcomes.

In 2025, we continued improving how donor support translates into program
impact. This shift reflects our commitment to efficiency and stewardship while
scaling impact.

We invested in a Donor CRM, we established a Development Strategy, and we built
an internal member database and work-flow tool to significantly reduce labor hours
required to support member requests.

Funding enables the key programmatic events we execute to educate our
members on these industries, place them close to professionals, companies, and
opportunities, and to personally mentor them.

Much of the strength of 51 Vets comes from relational capital. Our network of
mentors, professionals, and members enables opportunities to grow without

requiring proportional increases In expenses.

As our community expands, the value of that network compounds.

PROGRAM

SERVICES

ADMINISTRATION

DEVELOPMENT
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MEMBER
SPOTLIGHT

JACK CONWAY

51 Vets Programmatic Support:
MBA Application, Job Opportunities,
Networking

INDUSTRY: Finance / Strategy
Leadership Training Program
MBA: Vanderbilt

MILITARY: Army Special Forces

“I am proud to be a member of 51 Vets
and I'm looking forward to giving back
to this Tribe."

Jack Conway transitioned with 51 Vets by his side every
step of the way. From navigating the Gl Bill and securing a
Skillbridge internship before his MBA, to providing critical
career mentorship and interview coaching with specialized
training, 51 Vets was indispensable. When initial post-MBA
plans faltered, the Nashville chapter, especially with Jordan
Selleck’s help, leveraged the 51Vets network to make crucial
introductions. This focused support led Jack to a Financial
Leadership Development Program role at Cigna. His
experience proves that 51Vets ensures no veteran faces the
challenging service transition alone, transforming him from a
beneficiary into a passionate contributor.

TY FLINTON

51 Vets Programmatic Support:

Networking

INDUSTRY: Consulting
MBA: Wharton

MILITARY: Army Special Forces

“If you know you're going to leave, then it's
Incumbent upon you to use all the resources
available to make that transition as effective
as possible... 51 Vets provides the means to
learn those things in a low-risk, high touch,
iIncredibly impactful environment.”

After twenty-two years of distinguished service, Army
Special Forces, Air Force pilot, and CIA officer, Ty Flinton
was ready to transition to the private sector. Looking to settle
down with his wife and children, Ty enrolled at Wharton

and looked forward to a future in the business world. While
Ty benefited from significant leadership experience in the
military, he was looking for access to mentorship, guidance,
and connections to help him navigate his transition to the
private sector.

Ty connected with 51 Vets, which helped him in a number of
ways: with preparation for job interviews, with networking
through City Meet-Ups and networking opportunities, and by
making direct introductions. Today, Ty works at McKinsey &
Company. He credits 51 Vets with opening up a like-minded
community and with providing mentorship and tools that
helped him bridge the gap between his military service and a
successful corporate career.

MBA Applications, Job Opportunities,
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NOLAN
REMLINGER

51 Vets Programmatic Support:
Pre-MBA Internship,
Mentorship

INDUSTRY: Private Equity
Portfolio Company

MBA: Anderson
(Candidate - 2027)
MILITARY: Navy SEAL

“My pre-MBA internship with
Windjammer last summer was a life-
changing experience, made possible
through a crucial connection from 51

Vets. The six months | spent there were
transformative, and several people from
the Windjammer team have since become
iInvaluable mentors. Their guidance led

to introductions in my areas of interest,
ultimately helping me secure a mid-MBA
iInternship this summer with Transdigm,

at one of their operating companies in
Southern California. The support from Greg
and his team at Windjammer and from 51
Vets is truly incredible.”
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PROGRAM
INVESTMENT
EXAMPLES

$30,000 $6,000 $2,000

Funds an entire 2.5-day City Summit Funds all annual City Meetups Funds all Fireside Chat programming
experience for 15 members

2026 City Meetups Curated discussions annually with industry leaders.
All travel, programming, and events are covered. 1 planned per month by our volunteer City Leaders
12 total for the year 2026 Fireside Chats:
2026 City Summits 6 Fireside Chats planned throughout the year
San Francisco
Las Vegas
Dallas

New York City
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GET
INVOLVED

There are many ways to support the mission of 51 Vets.

FUND AN INDIVIDUAL
$2,500 supports one member’'s City Summit attendance.

SPONSOR A CITY SUMMIT
$30,000 funds an entire 2.5-day City Summit experience for
15 of our members (all expenses paid by 51 Vets)

FUND CITY MEET-UPS

$6,000 funds annually budgeted City Meet-ups to increase
the engagement and networking of our community across
the United States.

SUPPORT FIRESIDE CHATS
$2,000 funds the staff required to plan and execute all
annually budgeted Fireside Chats (6 total).

BENEFIT DINNER SPONSORSHIP
4th Annual Benefit Dinner
November 11, 2026

New York Athletic Club

SILVER — $5,000

GOLD — $10,000

PLATINUM — $15,000
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ADDITIONALWAYS TO GET INVOLVED
Mentor

Hire or Support an Intern
Refer other Professionals in this space to get involved

Partner with us: Corporate Sponsor (monetary funding),
Corporate Partners (offer opportunities, in-kind support),
and Strategic Talent Partners. Strategic Talent Partners
provide regular pathways for 51 Vets talent or have
targeted recruitment requests.



ERS OF ST1VETS HELPED

OVER 70 OF OUR 300 M RS T"L"s CHARGE
OF THEIR POST- LITARY FUTURES UGH

~ MBA RDMISSIONS, INTERNSHIPS, CAREER
PLACEMENTS, AND ENTREPRENEURIAL .
WVENTURES. 107" R

5% OF OUR MEMBERSHIP.




CONTACT
INFO@51VETS.ORG
MAGGIE@51VETS.ORG

EIN
88-2112611

ADDRESS
4945 BERGEN COURT
CUMMING, GA 30040
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